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This Agreement made this \*n day of J W V m b e r 2007 for the period from July 
1,2007 through June 30,2010, by and between: 
THE BORAD OF EDUCATION, ENLARGED CITY SCHOOL DISTRICT, CITY OF 
NEWBURGH, NEW YORK, with officers in Newburgh, New York, hereinafter referred to 
as the DISTRICT, and 
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, 
AFL-CIO, the recognized Union for NEWBURGH CITY SCHOOL DISTRICT UNIT OF 
ORANGE COUNTY LOCAL 836, a membership corporation duly incorporated under the 
laws of the State of New York, with offices located in Newburgh, New York, hereinafter 
referred to as the UNION. 
WHEREAS, the parties hereto desire to promote harmonious and cooperative relations 
between them in accordance with the policy expressed in the Public Employment Act, 
Article XIV of the Civil Service Law, Sections 200-212, and 
NOW, THEREFORE, in consideration of these premises, it is mutually agreed between 
the parties as follows: 
ARTICLE I 
RECOGNITION AND DUES DEDUCTIONS 
SECTION 1. RECOGNITION 
The DISTRICT recognizes the UNION as the sole and exclusive representative of all 
non- instructional personnel in the Unit composed of all secretarial, clerical, library, Jr. 
Accountant/payroll, Jr. Accountant/funded programs, maintenance and service 
personnel in the School District for the purpose of collective negotiations for all 
conditions of employment and the administration of grievances for the maximum period 
stipulated by the Public Employees Fair Employment Law. Specific positions noted as 
"IN" (meaning included within the unit in addition to those positions referenced above) on 
Appendix "A" include Media Technician, Broadcast maintenance Specialist, 
Communications Specialist, Micro Computer/Electronics Technician, Assistant Computer 
Technician, Alcohol/Substance Abuse Worker, and Audio-Visual Repair Technician. 
Specific positions noted as "OUT" (meaning excluding from the unit) on Appendix "A" 
include Grantsman, Heating, Ventilating and Air Conditioning Maintenance Supervisor, 
Data Processing Manager, Data Processing Applications Manager, Purchasing Agent, 
Television Production Director, Director of School Facilities and Operations, Library 
Director IV, School Lunch Director, Junior Accountant, Assistant Library Director II, 
Transportation Coordinator, Supervisor of Buildings and Grounds and Television 
Technical Director. Newly created non-instructional administrative positions shall be 
excluded from the unit*s recognition rights. 
The parties acknowledge that part-time unit members shall only be entitled to 
benefits where there is a specific reference to the words "part-time employees" or "part-
time unit members". 
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SECTION 2. DUES DEDUCTIONS 
A. Exclusive Right 
The UNION shall have the exclusive right to payroll dues deductions. 
B. Agency Fee 
The DISTRICT agrees to deduct, effective the first pay period in January 1989, from the 
salaries of all members of the bargaining unit who are not members of the UNION an 
agency fee equivalent to the unified dues of the UNION. The agency fee shall be 
deducted by the District in the same manner ad for voluntary dues deductions 
hereunder. 
1. All monies deducted shall be transmitted to the UNION with dues deduction 
monies. 
2. The UNION hereby agrees to indemnify and save harmless the DISTRICT from 
all claims, actions, demands, suits, proceedings, judgments or orders, obtained or 
brought by an employee or any other party arising from this Agreement to implement 
agency fee deductions for the UNION. 
3. The UNION shall adopt a refund procedure as set forth in Section 208, 
Subdivision 3(B) of the New York State Civil Service Law. This section shall become 
effective on the adoption of such procedure. 
C. Authorization 
The DISTRICT shall deduct from the wages of the employees who signed authorization 
cards permitting such payroll deductions, such deductions as may be authorized by the 
employee and recognized by the DISTRICT. 
D. Remittance 
Dues deductions shall be made uniformly and consistently each pay period. Funds thus 
collected shall be transmitted to the Treasurer CSEA, Inc. 143 Washington Avenue 
Albany, New York 12210. 
E. Discontinuation 
Deductions authorized by any employee shall continue as authorized unless unti such 
employee notifies the DISTRICT of their desire to discontinue or to change such 
authorization in writing. Notification of discontinuance of deductions shall be in writing 
and signed by the employee and submitted to the DISTRICT in triplicate. One copy shall 
be forwarded to the Treasurer of the UNION by the DISTRICT, one copy shall be sent to 
the Newburgh School Unit, and one copy shall be retained by the DISTRICT. 
F. Insurance Deductions 
Employees shall make deductions to CSEA sponsored insurance programs. 
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G. Responsibility of Deducted Dues 
The UNION assumes responsibility for the disposition of dues, insurance or other 
authorized deductions once they are sent to the union or JLT Services. 
ARTICLE II 
COMPENSATION 
SECTION 1. TITLE AND SALARY 
A list of titles and their respective salary schedules shall be annexed as Appendix "A". 
Effective July 1, 2003, the attached salary schedule for technology employees will be 
established and employees will be placed on the steps listed in the schedule. 
Commencing July 1, 2004, such schedule will be increased in accordance with the 
increase agreed to with the entire bargaining unit. 
SECTION 2. COMPENSATION 
' A. Compensation Effective July 1. 2007 
Effective July 1,2007, the salary schedule will be increased by 3.5% 
Effective July 1,2008, the salary schedule will be increased by 3.5% 
Effective July 1,2009, the salary schedule will be increased by 3.5% 
B. The parties acknowledge that all hourly employees shall be placed on Step 1 of 
the applicable schedule during the 1983-84 school year and shall thereafter advance 
one step per year regardless of their longevity in the District, except as provided above. 
Following placement on Step 6 regardless of longevity in the District, no employee shall 
advance more than one longevity step a year. In all cases, the employee must have 
served in the District at least the number of years indicated by the longevity step prior to 
being placed on said step. « 
C. Stipends 
1. Effective 1990-91, a stipend of $325.00 shall be added to the annual salary of 
clerical employees assigned to directors or principals, as designated by the 
supervisor. Effective July 1, 2007, clerical employees assigned to Assistant 
Principals at North Junior High School and Newburgh Free Academy as 
designated by the supervisor shall also receive the $325.00 stipend added to 
their annual salary. In no event shall the District's liability exceed stipends in 
excess of 34 positions. 
2. The position of Maintenance Worker that works on engine repairs, who has been 
designated by the Superintendent of Buildings and Grounds, shall be paid a 
$1,000.00 stipend in addition to salary, effective 1990-91, and the salary of the 
position shall be referred to the Labor-Management Committee for further review. 
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handicapped students, in addition to all other compensation. Special education 
aides, except for those described above, who are assigned to a student or 
students who require diaper changing, training pants and/or sanitary pad 
changing shall be entitled to an annual stipend of $500.00 added to their annual 
salary. Special education aides in the District will only be entitled to receive one 
of the two stipends described above. Special education aides' right to such 
stipends will be determined by their work activities which must be consistent with 
the IEP of the student the aide is assigned to work with. 
4. Effective July 1, 1998, a stipend of $1,500.00 shall be added to the annual 
salaries of aides who primarily appear on behalf of the District in PINS/Court 
proceedings. Effective July 1, 1999, a stipend of $500.00 shall be added to the 
annual salaries of attendance aides who represent the District in home visits. 
5. Retroactive to July 1, 2007 the District will pay all Senior School Office 
Managers, Health Aides, Attendance Aides, Senior Typist, Typist, and Clerks 
assigned by the District and that spend approximately 50% of their day on a 
regular basis inputting or retrieving information from the Tenex system (inclusive 
of the persons listed in Appendix _ of this agreement, and those persons 
assigned such work in the future) an annual stipend of $1,250 per year. Those 
persons in the titles Senior School Office Managers, Health Aides, Attendance 
Aides, Senior Typists, Typists, and Clerks who cease to perform such work will 
not be paid the Stipend. Those persons in the titles of Senior School Office 
Managers, Health Aides, Attendance Aides, Senior Typist, Typist, and Clerks 
who in the future are assigned by the District to perform such work, but are not 
currently performing such work shall also be paid the stipend. 
D. Salary Differentials 
1. The Payroll Account Clerk and EAP/Benef its Account Clerk shall be entitled to an 
annual differential of $1,500.00 in addition to their salaries on the salary 
schedule. 
2. Effective 1990-91, the Printer shall be paid a differential of $1,500.00 beyond 
his/her salary on the salary schedule each year of this Agreement. 
3. All Librarians in the bargaining unit shall be entitled to a $2,000.00 differential 
beyond their salary, as set forth in Appendix "A" of this Agreement, during each 
year of this Agreement. 
E. Asbestos Workers 
Asbestos workers shall be paid at the rate of one and one-half (116) times their regular 
hourly rate for all asbestos work performed during the hours of the regular work week 
and at the rate of one and one-half (1%) times their regular hourly rate plus $10.00 per 
hour for work performed beyond the forty (40) hour work week. There shall be no 
pyramiding of overtime. 
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F. Longevity Program 
1. Payment of longevity shall be as set forth in the salary schedules and paid on 
July 1, of each year. 
2. Longevity refers to years of service in the Newburgh Enlarged City School 
District. 
3. In developing the salary schedules for each year of this Agreement, on those 
schedules which had "L" steps in 1989-90, the difference between Step 6 and 
L25 on the schedule shall be divided by four (4) and that quotient shall become 
the constant dollar amount for the longevities during each year of this 
Agreement. 
4. For purposes of longevity, unit members hired on or after July 1, 1998 will 
receive one (1) year of longevity for every two (2) years of continuous part-time 
service. 
G. Delayed Openings 
In the event of a delayed opening, part-time hourly employees will be paid for their 
regular hours of work on such day(s) and will be expected to work their regular number 
of hours on such day(s). In the event that a part-time hourly employee has another 
commitment that prevents him or her from working his or her regular hours on the 
delayed opening, he or she may make up the time within the pay period or the employee 
will not be paid for their regular number of hours. 
H. Ten-Month Employee Payroll Basis 
All ten-month employees, i.e., Cafeteria, Matrons, Monitors, Teacher Aides, wiH be paid 
every tow (2) weeks. 
I. Athletic Events/School Event Activities 
Employees who volunteer to work at a school-sponsored event in a capacity not related 
to their regular duties shall be paid $15.00 per hour up to a maximum of $75.00. 
SECTION 3. NEW HIRES 
Food Service Helpers hired on or after July 1,2007, shall be hired at a rate of $9.00 per 
hour. 
SECTION 4. PREMIUM PAY 
A. Overtime Pay 
1. Time and one-half employees' normal rate of pay shall be paid: 
a. for all hours worked in excess of 40 hours per week. Straight time shad 
be paid for all hours worked between 35 and 40 from Monday through 
Friday 
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b. for all hours worked on Sunday. 
c. all paid leave time shall be considered as time worked for the 
computation of overtime, except as provided in subdivision 2 hereof. 
2. Double time employees' normal rate of pay shall be paid: 
a. for all work performed on Easter Sunday. 
b. for all work performed on Thanksgiving Day, Christmas Day and New Years' 
Day, in addition to holiday pay. 
3. All payment for overtime will be made in the pay period following that for which it 
is earned. 
4. An employee's work day, work week, shall not be changed in order to avoid the 
payment of overtime compensation. 
5. Overtime shall be rotated among unit members within a job title who posses the 
skills and knowledge for the work at issue at each building and, at the library, by 
using a volunteer list based upon seniority order. In the absence of volunteers, 
overtime shall be assigned based upon the inverse order of seniority to those 
who possess the skills and knowledge to perform the work at issue. 
B. Emergency Call-In 
Between the hours of 6:00 p.m. and 8:00 a.m., any personnel recalled to duty for any 
sudden unexpected happening requiring prompt action shall be paid a minimum of two 
(2) hours at the applicable overtime rate. Such employee will also be entitled to 
overtime pay at the applicable rates for any hours exceeding the guaranteed two (2) 
hours should conditions warrant a prolonged stay. Between the hours of 8:00 a.m. and 
6:00 p.m., the maximum pay for call-ins after the first in the given hours shall be for one 
(1) hour or the actual hours worked, if greater. 
C. Employees Replacement 
When an employee is directed to perform duties of a higher classification not common to 
the employee's classification on a regular basis for more than two (2) consecutive work 
days, said employee shall be paid retroactive to the first day of such assignment at a 
rate of pay on the appropriate schedule and at the employee's same step. 
D. Mileage Allowance 
Employees using their automobiles for school business shall be compensated at the per 
mile rate established by the IRS, to become effective upon the date of the execution of 
this Agreement. During the term of this Agreement, should the IRS adjust the per mile 
rate upward, such rate shall take effect for the employees of this bargaining unit as of 
the date the IRS' rate becomes effective. 
E. Payment for In-Service Courses 
A lump sum payment equal to the teachers aides' credit stipend shall be paid to all 
employees completing local district approved in-service courses. In the case of all 
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employees other than those employed in the library, prior approval to take such in-
service course(s) must be obtained from the office of the Superintendent of Schools. In 
the case of employees employed in the library, prior approval to take such in-service 
course(s) must be obtained from the Director of the Library. 
F. Teacher Aide Credit Stipend 
Teacher aides, for each three-credit course determined to be job related and approved 
by the Superintendent or his/her designee, will be paid an annual stipend of $90.00. 
G. Professional Library Staff Credit Stipend 
Effective July 1, 1979, members of the professional library staff shall receive, in addition 
to other compensation, a $90.00 annual stipend for each three 93) credit hours of post 
graduate courses successfully completed following July 1,1979. Such courses must be 
in a field of study related to the employee's current job and must have the prior approval 
of the Director of the Library. 
H. Uniforms 
The uniform allowance for full-time cafeteria workers shall be at the per capita rate of 
$75.00. The uniform requirements shall be determined by the Cafeteria Supervisor and 
a committee of cafeteria employees. The District shall make the purchase on behalf of 
said employees. 
Effective on or about July 1,2002, the District will establish a uniform requirement for all 
school monitors and senior school monitors. All school monitors and senior school 
monitors will be provided with $200 worth of uniforms in the first year of the uniform 
requirement or in their first year of employment. Thereafter, employees will receive an 
annual stipend of $75.00 for uniforms. Employees will be required to pay for the 
additional cost of required uniforms. 
ARTICLE III 
WORKDAY - WORKWEEK 
SECTION 1. CUSTODIAL WORK SCHEDULE 
A. Custodial Work Schedule 
The normal workweek shall consist of forty (40) hours Monday through Friday, eight (8) 
hours per day, exclusive of lunch period. Any employee working more than twenty (20) 
hours per week shall receive full fringe benefits. 
B. Maintenance and Utility Work Schedules 
The normal workweek shall consist of forty (40) hours Monday through Friday, eight (8) 
hours per day, exclusive of lunch period. Any employee working more than twenty (20) 
hours per week shall receive full fringe benefits. 
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Notwithstanding the above, unit members hired before December 1,1996 may volunteer 
to work a permanent Tuesday-Saturday workweek or on a permanent shift that the 
District deems necessary to establish to begin between 7:a.m. and 11:00 a.m. New 
hires (hired on or after December 1,1996) may be assigned to Tuesday-Saturday 
permanent shifts and/or permanent shifts established by the District to begin between 
7:00 a.m. and 11:00 a.m. 
C. Summer Work Schedules for Custodial, Maintenance and Utility Employees 
1. The normal workweek commencing on the closing of school until ten (10) 
workdays prior to Labor Day, shall be thirty-five (35) hours, Monday through 
Friday, seven (7) hours per day, exclusive of lunch period. 
2. Custodial schedules are to be arranged to provide building coverage up to 4:00 
o'clock to assure deliveries. 
SECTION 2. CLERICAL AND NEWBURGH FREE LIBRARY WORK 
SCHEDULES 
A. Clerical Work Schedules 
The normal workweek shall consist of thirty-five (35) hours, Monday through Friday, 
seven (7) hours per day, exclusive of lunch period. Lunch periods shall not exceed one 
(1) hour, nor be less than one-half (.5) hour in length. Individual work schedules shall be 
at the discretion of the building supervisor. Any employee working more than twenty 
(20) hours per week shall receive full fringe benefits. Central Office Personnel, i.e., 
Board of Education, Purchasing, Special Services, who are required to work during 
periods designated as school holidays, and during which school personnel are not 
required to work, shall be granted compensation time for that time worked. 
Compensatory time may be used only with the expressed approval of the immediate 
supervisor. 
B. Newburqh Free Library Work Schedule 
Regular library employees shall work twelve-month work year, exclusive of holidays, 
Sundays and vacation days, as provided for in this Agreement. Work performed on 
snow days and recess days shall be subject to the terms applicable to clerical 
employees under Article V, Section 10(A)(1). 
The full-time members of the library staff are assigned to work one Saturday every four 
(4) weeks and one evening shift each week. The members of the regular part-time 
library staff are assigned to work one Saturday ever four (4) weeks and one evening shift 
every week. Based upon library use demand, the District may change the meal hours if 
necessary, to effectuate coverage, then seek full-time and part-time volunteers, if 
necessary, for shift changes by up to one hour from (9:00 a.m. to 5:00 p.m.) to (10:00 
a.m. to 6:00 p.m.) and from (1:00 p.m. to 9:00 p.m.) to (12:00 p.m. to 8:00 p.m.) 
provided, however, that no more than one such change per year shall be made in shift 
hours on a voluntary basis or, if necessary on an involuntary basis by using the inverse 
order of seniority in job title (including full and part-timers), provided, one employee is 
capable, and at least one month advance notice of any shift change in given. For 
purposes of this Article, one (1) shift change for full and part-time library staff refers to 
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one (1) change to the September-June shift made during the period of September-June 
after the original September shift scheduling. 
Said employees shall be compensated at the rate of time and one-half for those hours 
worked, if requested to volunteer to perform substitute, summer Saturday, Sunday or 
holiday work. They shall also be subject to involuntary assignment, in the absence of 
suitable volunteers, based upon utilizing the inverse order of seniority in the groupings of 
librarians, clerical/secretarial and pages in making such assignments; provided, 
however, that on Good Friday, the first day of Rosh Hashanah and Yom Kippur there 
shall not be involuntary assignment where religious beliefs would be conflicted with. 
There shall be no involuntary assignments on Christmas Eve. 
It is understood that said library employees shall work on school recess days and snow 
days when the library is open. 
The "Sunday library staff* shall be compensated at the rate of straight time for all hours 
worked on Sundays and holidays; provided, however, that Sunday clerical/secretarial 
staff shall be paid thirty cent ($.30) per hour differential, the librarian in charge a two 
dollar ($2.00) per hour differential, designated clerical supervisor a seventy-five cent 
($.75) per hour differential. 
The prevailing work schedules on an individual basis shall continue in full force and 
effect. The District and the Association, however, acknowledge that in the event of a 
reduction in force at the library necessitating schedule changes for the remaining 
employees, rescheduling may occur by following the inverse order of seniority, to the 
extent practicable, where voluntary rescheduling efforts do not satisfy the staffing 
requirements. All layoffs shall require a notice to the individual involved of at feast ten 
(10) calendar days. 
SECTION 3. TEACHER AIDES. CAFETERIA AND MATRON WORK SCHEDULES 
A. The prevailing work schedules on an individual basis shaH continue in full force 
and effect. 
B. Any employee working more than twenty (20) hours shall receive full fringe 
benefits. 
C. The hourly rate for aH part-time employees shall be as displayed in salary tables 
annexed hereto (as Appendix "A"). 
SECTION 4. SIGN-IN/SIGN-OUT PROCEDURE 
At the Employer's option, unit members may be required to sign-in to work upon arrival 
to work and sign-out when leaving work for the day, as well as when leaving for and 
returning from meal periods on a District provided sign-in/sign-out form. Unit member 
will record their arrival and departure times and clearly print and sign their names on the 
sign-in/sign-out form. The use of time clocks, electronic, computerized or other methods 
for recording employee time and attendance shall also be permitted. Prior to 
implementation of the new sign-in/sign-out form and procedure trie District will consult 
with the Union and provide the Union with two weeks notice prior to implementation of 
the new sign-in/sign-out form and procedure. 
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SECTION 5. TECHNICAL EMPLOYEES WORK SCHEDULES 
The normal work week shall consist of 35 hours, Monday through Friday, 7 hours per 
day, exclusive of lunch period. Lunch periods shall not exceed one hour, nor be less 
than one half hour in length. Individual work schedules shall be at the discretion of the 
department director. Any employee working more than 20 hours per week shall receive 
full fringe benefits. Technical personnel who are required to work during periods 
designated as school holidays, and during which clerical personnel are not required to 
work, shall be paid at a rate of 1 and % times their regular pay in addition to holiday pay. 
ARTICLE IV 
HOUDAYS AND VACATIONS WITH PAY 
SECTION 1. SCHOOL CALENDAR 
Prior to the establishment of the school calendar for the ensuing school year, the 
Superintendent of Schools will meet with the bargaining unit president to receive input 
on the scheduling on the school calendar, including holidays. 
SECTION 2. HOLIDAYS WITH PAY 
A. Unless specified elsewhere in this Agreement, unit members will be granted time 
off with pay for all of the following holidays: New Year's Day; Martin Luther King Jr.'s 
Birthday; 'President's Day or Current contract language if President's week is a week off 
in the District; *Good Friday; Memorial Day; Independence Day; Labor Day; *Rosh 
Hashanah; *Yom Kippur; Columbus Day; Veteran's Day; Thanksgiving; Day after 
Thanksgiving; Vz day Christmas Eve; Christmas; % day New Year's Eve; New Year's 
Day (*- Holiday except when school is in session). Custodial and maintenance 
employees shall be required to work during recess periods on days other than 
designated holidays contained within such recess periods. Should the District calendar 
provide for a President's recess week, the custodial and maintenance staff shall be 
deemed to have holidays on the Monday, Thursday and Friday of said week. 
B. Should a scheduled holiday fall on a day when an employee is scheduled to work 
a "half-day", said employee shall receive compensatory time for the "half-day" on a day 
other than the holiday. Such compensatory time is to be approved by the Building 
Principal or Director of Facilities. 
SECTION 3. VACATION WITH PAY 
A. Custodial/Maintenance Schedule and Rules 
1. Vacation with pay will be earned according to the following scheduled time: 
Beginning with the 1977-78 contract year, employees who have completed 
twenty (20) years of service in the DISTRICT, shall be entitled to five (5) weeks, 
(25 working days) per annum. 
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Employees who have completed five (5) years of service in the DISTRICT shall 
be entitled to four (4) weeks vacation, (20 working days) per annum. 
Employees who have completed two (2) years of service in the DISTRICT, shall 
be entitled to three (3) weeks vacation (15 working days) per annum. 
Employees with one (1) year of service in the DISTRICT, shall be entitled to one 
(1) week vacation, (5 working days) per annum. 
Employees with less than one (1) full year of service in the DISTRICT shall 
receive one-half (2) day vacation for each month of service, except that no 
employee shall receive more than five days vacation. 
2. Custodial vacations shall be only granted with the expressed approval of the 
Office of the Director of Facilities. The fourth (4th) week of vacation for 
maintenance or custodial employees will not be granted during the months of 
June, July or August, unless mutually agreed upon with the Director of Facilities. 
3. Custodians in butidings with more than one custodian, with prior approval of the 
Director of Facilities and the Building Principal or Supervisor, may take up to one 
week of their vacation time during the Christmas or Easter Recess on condition 
that no replacement need be hired nor any other employee be upgraded in pay 
classification during the vacation time. No more than one such custodian may be 
on vacation (during these periods) at the same time from any building, except in 
those buildings with five (5) or more custodians. Approval of requests for such 
vacation time shall not be unreasonably withheld and such privilege shall be 
rotated on the basis of seniority. 
B. Clerical Vacation Schedules. Rules 
1. Ail full-time clerical personnel shall be entitled to four (4) weeks of vacation after 
completion of one (1) full year of service in the DISTRICT. Five (5) weeks after 
twenty (20) years of service in the DISTRICT. 
Clerical personnel shall accumulate vacation at the rate of 1 34 days for each 
month worked less than one (1) year. 
2. Clerical personnel in buildings with more than one (1) clerk may take part of their 
vacation time up to one (1) week (5 school days), during a period other than the 
assigned vacation time with the prior approval of the Building Supervisor. Such 
prior approval shaH not be unreasonably withheld. 
C. Full-Time teacher Aides. Matrons, and Food Service Personnel Holidays and 
Vacations 
Empbyees in the above category shall be paid on an annualized salary based on two 
hundred (200) days' pay. The difference between the actual days worked and two 
hundred (200) days shall constitute holiday and vacation pay. 
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D. Technical Workers Holidays and Vacations 
1. All full-time technical employees shall be entitled to four (4) weeks of vacation 
after completion of one full year of service in the District and five (5) weeks of 
vacation after 20 years of service in the District. All full-time technical employees 
shall accumulate VA days for each month worked less than one year. 
2. The number of technical staff off at one time shall be at the discretion of the 
department director. 
3. Ail vacation requests will be at the discretion of the department director. 
ARTICLE V 
LEAVES OF ABSENCE 
SECTION 1. SICK LEAVE 
A. Full-Time Employees 
Ail full-time employees who are absent on account of personal illness or injury, or 
because of illness in the immediate family during the first three years of employment, will 
accumulate and have available for use as set forth, sick leave at the rate of one and 
one-half (1 and %) days per month. 
Thereafter, to any unused first year portion will be added fifteen (15) days per annum for 
all ten (10) month employees, to a maximum accumulation of two hundred twenty-five 
(225) days, and eighteen (18) days per annum to a maximum of two hundred forty (240) 
days for twelve (12) month employees. 
B. Part-Time Employees 
Part-time unit members working between 15-20 hours per week shall be entitled to sick 
leave on the following basis, effective July 1,1988: 
Two (2) days after two (2) years, four (4) days after four (4) years, six (6) days 
after six (6) years, but ho entitlement to annually liquidate unused sick leave 
days. Employees may accumulate up to a maximum of twenty (20) days. 
For those part-time library employees who work full days on some days and partial work 
days on other days, the number of hours of sick leave that will constitute one day of sick 
leave shall be based upon the average number of hours worked per day by such 
employee. 
C. Notice of Accumulated Credit 
Upon request to the Superintendent's Office, an employee wiH be notified of the number 
of sick leave days accumulated to his credit. 
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D. Doctor's Certificate 
To prevent abuse of sick leave privileges, the DISTRICT reserves the right to request a 
Doctor's Certificate covering an absence of three (3) or more days for which full pay is 
received. In the event that a unit member uses more than ten (10) days of sick leave in 
a given school year or exhibits a pattern of sick leave use which is consistent with 
random illness, a doctor's certificate may be required, at the District's discretion. 
E. Extended Period with Pay 
In exceptional cases, the DISTRICT may extend the period of absence with pay. 
F. Sick Leave Bank 
Effective July 1, 1974, the Association shall have a sick leave bank and effective July 1, 
1990, such sick leave bank shall have a maximum of four hundred (400) days per year. 
One or more days shall be voluntarily contributed by members of the Unit by October 1 
of each year, and shall be deducted from his accumulation of sick leave. Any full-time 
employee who has exhausted sick leave may make application to the sick leave 
committee. The committee will be composed of three (3) or five (5) members selected 
by the Union, whose decision shall be final; provided, however, that at the District's 
request, a medical evaluation of an applicant for sick bank use may be undertaken at the 
District's expense, with the outcome of the evaluation to be considered by the committee 
determining entitlement or continuing right to utilize such days. 
SECTION2. PAYMENT FOR UNUSED SICK LEAVE 
During the period June 15 through June 30 each year, those unit members that have at 
least ten (10) accumulated, unused sick leave days as of June 1 of each year will have 
the option to either: 
1) Cash in all such sick leave days up to a maximum of 60 days at the rate of 
$39.00 per day effective July 1,2007, $41.00 per day effective July 1,2008. Any 
accumulated, but unused sick leave days that are not cashed out by June 30 of 
each year will remain on the unit member's' sick leave reserve for use at a later 
date or cash out at separation from service; or 
2) Retain such sick leave days and defer cashing them out until the unit member 
reaches 60 accumulated sick leave days or separates from service with the 
District, whichever is sooner. Unit members that cash out accumulated, unused 
sick leave days on the date of separation from service shall receive $39.00 per 
day effective July 1, 2007, $41.00 per day effective July 1, 2008 for each day of 
accumulated sick leave up to a maximum of 165 days. 
Unit members with less than ten (10) accumulated sick leave days at the end of the 
school year will not be permitted to cash out sick leave days for purposes of 
compensation at the end of that school year but may carry forward such sick leave days 
the purpose of compensation at separation from service or in the following school year if 
at that time they have at least ten (10) accumulated sick leave days. 
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SECTION 3. PERSONAL LEAVE 
A. Full-Time Employees 
Three (3) days per year with pay will be granted for personal leave. These days may be 
used for personal business which cannot be conducted on other than a school day, 
except in case of emergency. 
B. Notice of Intent to Take Personal Leave 
Notice of intent to take personal leave shall be given in writing to the Principal or 
immediate supervisor concerned at least two (2) days in advance, except in cases of 
immediate and urgent emergency. It is understood by the UNION that there are 




Seeking new employment; 
Marriage. 
If it is subsequently determined that an employee has abused the personal leave 
privilege, such absence shall result in appropriate salary deductbn and reservation by 
the DISTRICT to request in writing reasons'for the requested absence, subject to review 
of the Grievance Procedure. 
C. Personal Leave will not be charged against Sick Leave. 
D. Any unused Personal Leave at the end of the year will be applied to the 
employees' accumulated Sick Leave. 
E. No Personal Leave days shall be used before or after a holiday unless prior 
approval is received by the Superintendent of Schools or his designee, or an emergency 
condition is proven by the employee to the satisfaction of the Superintendent. 
SECTION 4. BEREAVEMENT LEAVE 
Three (3) days leave with pay, non-accumulative, will be granted for each death in the 
immediate family. If a funeral takes place at a distance of five hundred (500) miles or 
more, the leave shall be extended for an additional day. 
SECTIONS. IMMEDIATE FAMILY DEFINED 




Mother-in-Law or Father-in-Law 
Grandparents or Grandchild 
Child (natural, adopted or stepchild) 
Brother or Sister 
Brother-in-Law or Sister in-Law 
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OR any relative for whom the employee is solely financially responsible, or who has 
made a permanent home in the family of the employee at least thirty (30) days prior to 
the absence occurred. 
SECTION 6. CHILDBIRTH/ADOPTIVE LEAVE 
Two (2) days leave with pay will be granted, for full-time unit members, to the mother 
and/or father upon the birth of a child or upon adoption. 
SECTION 7. CHILD CARE LEAVE 
At least ninety (90) days prior to the commencement of the child care leave, the 
employee must notify the immediate supervisor of the intended date for the 
commencement of such leave. The requested leave may be for a period of one year as 
of right. A second year of leave may be requested, but shall be subject to the approval 
of the Board of Education. Child rearing leave shall also be granted in the case of an 
adoption of a child below school age. 
SECTION 8. JURY DUTY 
A. A temporary leave of absence with full pay shall be granted for jury duty. 
B. Court appearances arising out of employment shall not be charged against any 
accumulated leave time. 
C. Employees shall receive their regular salary while on jury duty and return to the 
DISTRICT any jury fees received exclusive of expenses. 
D. In the event the employee is excused from jury duty or as a witness, he will 
return to work unless three (3) or less hours remain in the normal work day. 
E. Jury duty and subpoenas will be treated in a like manner by the DISTRICT. 
F. When a unit member is "on-calf for jury duty and can report to jury service from 
his/her job site, she/he shall be required to work until the call to jury service is received. 
SECTION 9. POLITICAL OFFICE 
Leave of absence, without salary, may be granted to unit members who are elected to 
public offices. 
A. Requests for such leave shall be submitted, in writing, to the Superintendent of 
Schools, and shall be submitted at least thirty (30) days prior to the date of beginning of 
the leave. 
B. Leave may be granted for the period of one (1) term of public office, provided that 
same shad be for a minimum of one (1) year and a maximum of four (4) years. 
C. Unit members granted leave under this provision may return to their positions at 
the beginning of the school year following the completion of one (1) term of office. 
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D. Leave will be granted only for full-time service in public office and where so 
indicated in the application. 
E. Salary credit for years of service will not accrue during leave. 
F. Any unit member elected to local political office may be granted additional 
personal leave days, not to exceed five (5) days, at the discretion of the Board of 
Education. These days are to be used in condition with the political office held. 
SECTION 10. SNOW DAYS 
A. Whenever clerical personnel are requested to work on snow days, compensation 
shall be in the form of compensatory time-off in lieu of overtime or overtime pay, at the 
employee's option; provided, however, that when the employee can use such 
compensatory time is a matter for the supervisor to determine based upon the needs of 
the department; compensatory time earned during the calendar year but not used within 
the calendar year, shall be paid out in cash and all practices relating to the use of 
compensatory time rather than cash payment must be consistent with all federal, state 
and local laws and administrative rulings. 
B. Custodians and maintenance employees are expected to report to work on snow 
days. After buildings are cleared and conditions are satisfactory to the Building Principal 
and/or Director of Facilities, or his designee, may be released from duties for the 
balance of the day, expecting as emergency situations may otherwise dictate. 
1. This provision is not to be construed to indicated a uniform release time for all 
schools, nor does it minimize the need for proper building checks by supervisory 
custodial personnel or their designees, or by persons responsible for heating 
plant operation. 
C. Full-time cafeteria employees are excused on snow days excepting when 
specifically requested to report to work by the cafeteria manager. Such employees shall 
receive compensatory time equal to the actual time worked on that day. Such 
compensatory time shall be approved by the SchooFLunch Manager. 
D. Technical employees are excused on snow days, except when specifically 
requested to work by the department director. Such employees shall receive 
compensatory time for time worked on that day. 
E. Part-Time employees scheduled to work on the first two (2) snow days of the 
school year will receive their full pay for the number of hours they were scheduled to 
work that day. 
SECTION 11. COMPENSATORY TIME 
Effective July 30, 2004 all accrued compensatory time that is not used by an employee 
will be lost and not recognized by the District and the Union. 
Effective July 1,2004 full-time employees asked to work extra hours of less than five (5) 
hours per week, shall be paid for the extra hours, or at the employees' option and with 
the approval of the building principal or direct supervisor, compensation may be in the 
18 
form of compensatory time for extra hours worked. Compensatory time for these hours 
will be straight time. Compensatory time must be used within thirty (30) days of the time 
worked or the time will be lost. 
Extra hours in the form of overtime (over forty [40] hours) shall be treated in accordance 
with Article 11(4). Compensatory time will not be permitted for hours in excess of forty 
(40) hours in a week. 
It is recognized that this provision does not in any way effect the practiced of Newburgh 
Free Library employees receiving compensatory time for working on school recess days 
and some snow days. 
All record-keeping shall be the responsibility of the building principal or supervisor, with 
oversight by the division of human resources. 
SECTION 12. ABSENCE DUE TO COMPENSABLE INJURY 
A. When an employee's absence is due to injury arising out of and in the course of 
employment and the injury is compensable under the Workers' Compensation Law, the 
first sixty (60) days of such absence will not be charged against accumulated Sick 
Leave, in the case of those employees whose accumulated personal illness leave at the 
time of the onset of the compensable injury is greater than the multiple of five (5) days 
times each year of service up to three (3) years. Others shall not be eligible for this 
benefit. 
B. Unit members shall report, in writing, on-the-job injuries immediately to their 
supervisor, but in no event more than twenty-four (24) hours after the occurrence. 
SECTION 13. RETURN FROM EXTENDED LEAVE 
Any employee returning from extended leave of absence shall advise the DISTRICT by 
mail, of an intention to return at the end of the leave of absence, and such notice shall 
be given seventy-five (75) days prior to the date of return to the DISTRICT. 
SECTION 14. ASSOCIATION DELEGATE LEAVE 
The District agrees to provide leave without loss of pay to Association delegates to 
attend Association conventions of up to twelve (12) days in the aggregate upon the 
approval of the Superintendent of Schools. 
ARTICLE VI 
GROUP INSURANCE PLANS AND RETIREMENT 
SECTION 1. HEALTH INSURANCE 
Effective July 1, 2007, unit member enrolled in individual coverage will be required to 
contribute 1% of the District's cost of the annual premium. Effective July 1, 2007, for all 
employees enrolled in family coverage, employees will be required to contribute 7% of 
the cost difference between individual and family coverage with the District contributing 
the remaining amount. Employee deductions will occur through a Section 125 Internal 
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Revenue Code Premium only plan. The health plan will continue to be the Empire Blue 
Cross/Blue Shield with enhancements. 
Further, in the alternative, the District may change to another health insurance carrier, so 
long as at least ninety (90) days notice of such change in given to the Association and 
the benefits to be provided under such plan are substantially equivalent or greater than 
those provided under the District's plan or the Empire Plan with Enhancements, as it 
existed on July 1, 1999. In determining substantial equivalence, the list of participating 
providers shall not be a factor considered. However, the District shall make reasonable 
efforts to enlist providers under any plan other than the Empire Plan with Enhancements. 
If the Association disagrees regarding the issue of substantial equivalency of an 
alternate plan, the matter shall be submitted to expedited arbitration pursuant to Article 
IX. Notice of disagreement must be communicated within 60 calendar days of the 
Association's actual receipt of the intended plan document. 
Health insurance benefits provided and premiums paid on behalf of retirees and 
dependents shall be the same as for employees in the bargaining unit and their 
dependents. 
The parties agree to abide by the administrative rules and regulations of the State Health 
Insurance Plan in effect on September 30, 1988 under the District's health insurance 
plan or successor plans. 
The parties will have a reopener that will exclusively be limited health insurance and 
salary for the 2004-05 school year. Negotiations for the reopener will commence no 
later than March 31,2004. 
Effective July 1, 2004, the District shall implement a Section 125 Internal Revenue Code 
Flexible Benefit Plan at no cost to unit members as selected by the District. 
SECTION 2. DUAL HEALTH RESTRICTION 
Notwithstanding any other provision of this Agreement, the parties acknowledge that 
each bargaining unit member shall be entitled to one (1) health coverage, either an 
individual or a family coverage; provided, however, that the District shall provide only 
one (1) coverage per bargaining unit member. Whenever a unit member is forced to 
give up coverages by reason of this provision, she/he shall be entitled to the health 
insurance buy-out provided in Article VI(5)(F). 
SECTION 3. DENTAL PLAN 
The District agrees to pay 100% of the premium cost of the CSEA Sunrise Dental Plan 
for full-time employees in the bargaining unit. 
•Notwithstanding the agreement to be governed by said rules and regulations, any employee hired after 
January 1,1989 who leaves the employ of the School District within five (5) years of retirement shall not 
be entitled to District paid-for health insurance in retirement unless s/he was employed for ten (10) 
consecutive years in the District prior to leaving employment in the District. 
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SECTION 4. VISION PLAN 
The District agrees to pay 100% of the premium cost of the CSEA Platinum 12 Family 
Vision Plan for full-time employees in the bargaining unit The Progressive Lens 
Additional Rider will be added effective July 1, 2003. 
SECTION 5. RETIREMENT 
A. New York State Retirement Plan 
1. The DISTRICT shall maintain the current Retirement Plan, Plan 75i of the New 
York State Civil Service Retirement Plans for unit members who are in Tier 1 and 
Tier 2 of the New York State Employees Retirement System. 
2. All health insurance coverage shall be continued after an employee retirees at no 
cost to the employees, in accordance with existing law. 
B. Veteran's Credit 
The DISTRICT shall continue to subscribe to the Civil Service Retirement Option 
provided for Veteran's Credit for members of the plan (Section 41K and 43 of the New 
York State Employees' Retirement System, and Section 243 of the Military Law). 
C. Retirement Incentive Plan 
Each unit member, during the school year in which he/she is 55 years of age or older, 
having served at least 15 years in the School District for 1988-89 and, in subsequent 
years, the year in which an individual reaches 55 years of age with at least 15 years of 
service in the District or the fifteenth year of service, if over 55 years, as well as being 
vested in the New York State Employees Retirement System, shall receive payment at 
the rate of 15% of final years' salary, not to exceed $5,000.00, for those with at least 
fifteen (15) years of service in the District and 20% of the final year's salary, not to 
exceed $7,500.00, for those with at least twenty (20) years of service in the District* 
Provided, however, that in 1988-89, a $2,500.00 incentive shall be paid to those who * 
retire who meet the years of service and age requirement alone. This shall be in 
addition to the sick leave-based entitlement but shall expire as a benefit on June 30, 
1989. 
D. Guaranteed Minimum Death Benefits 
The DISTRICT shall continue to subscribe to the Civil Service Retirement Option which 
provides for ordinary death benefits pursuant to the applicable Tier of the New York 
State Employees Retirement System in which employees are enrolled. 
E. Sick Leave Conversion 
The DISTRICT shall continue to subscribe to the Civil Service Retirement Plan Option 
allowing for conversion of one hundred sixty-five (165) days accumulated sick leave for 
credit in the Retirement System for all members in the bargaining unit subscribing to the 
plan (Section 41J of the New York State Employees Retirement System). 
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F. Health Insurance Buy-Out 
On or before June 1 of each school year, existing unit members shall inform the 
business administrator of their decisions to opt out of the District's health insurance plan 
effective July 1st. In return for opting-out the unit member shall receive payment of 
$500.00 on or before October IS* from the District. 
To be entitled to the payment referenced above, the unit member must produce proof of 
health insurance coverage from another source at the time of application. 
Re-entry shall be governed by the rules of the health insurance plan(s) provided for in 
this agreement. Re-entry shall be conditioned upon the unit member repaying on a pro-
rated basis 1/12th of the buy-out payment for each month remaining in the school year in 
question. 
During the 1984-85 school year members shall be eligible for the payment described 
above if they satisfy the conditions as expressed and give notice by October 30th of the 
decision to opt out effective December 1st. 
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Effective the 1985-86 school year the District's payment for opting-out shall be increased 
to $750.00 and re-entry shall be based upon repayment of the proration of 1/12th of 
$750.00 per month. Effective the 1994-95 •school year, the District's payment for opting-
out shall be increased to $800.00. 
G. Employees Assistance Program 
The District agrees to provide bargaining unit members with an Employees Assistance 




SECTION 1. EXAMINATION ANNOUNCEMENTS 
Announcements of ail Civil Service Examinations, promotional or otherwise, will be 
posted and made available to the Union. 
SECTION 2. FILLING OF VACANCIES PROCEDURE 
Every effort shall be made to fill unencumbered positions within sixty (60) days unless 
legal requirements cause the period to be greater. All vacancies shall be conspicuously 
posted for at least ten (10) working days prior to filling of such vacancy, provided, 
however, that the Employer shall have the right to fill the vacancy on a temporary basis 
at any time during this period. All employees shall be allowed to apply for vacancies. In 
1
 *The date of retirement must be either January l" or June 30*, upon at least four (4) months written 
notice to the personnel office, except for January 1,1989 retirements for which at least one (1) month 
notice shall be given. 
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filling such vacancies and promotional positions, greater consideration shall be given to 
qualification, training, performance and attendance. If all such factors are equal, 
seniority shall be a serious consideration when at least two (2) unit members apply for a 
lateral transfer or at least three (3) unit members apply for a promotion. The parties 
acknowledge that Civil Service Law, Section 61 takes precedence with respect to 
promotions in the competitive class. In measuring seniority, the date of first hire shall be 
utilized. 
SECTION 3. The provisions of Section 2, above, shall not apply to part-time unit 
members during their first five (5) years of employment in the District. Thereafter, a part-
time member who is denied a promotional opportunity or a full-time position in violation 
of Section 2, above, as determined by an Arbitrator, shall be entitled to the remedy of 
placement in such wrongfully denied position, but without a back-pay differential, unless 
the Arbitrator determines that the contractual violation was egregious. This provision is 
hereby incorporated by reference within the provisions of Article IX, Step 4. 
SECTION 4. In inverse order, seniority shall be significant criteria when filling half 
positions at two or more locations. 
ARTICLE VIII 
REPRESENTATION 
SECTION 1. REPRESENTATION 
A. Rights of Representatives and Visitation Rights 
The officers and agents of the UNION have the right to visit the Employer's facilities for 
the purpose of adjusting grievances and administering the terms and conditions of this 
Contract 
B. Grievance Processing Time 
Employees who are designated or elected for the purpose of adjusting grievances or 
assisting in the administration of this contract, shall be permitted a reasonable amount of 
free time from their regular duties to fulfill these obligations. Requests for the time off for 
this purpose shall be cleared with the Superintendent of Schools, or his designee, so 
that situations where an employee's representative is absent from his duties for long 
periods of time do not occur. Time off is not allowed for employees' representatives so 
contact employees and inquire as to whether they may have any grievance. 
SECTION 2. POSTING NOTICES 
Bulletin Board Rights 
The UNION shall have the right to post and communications on the bulletin boards 
maintained on the premises and facilities of the Employer, subject to the approval of the 
contents of such notices and communications by the Superintendent of Schools or his 
designee. 
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SECTION 3. MEETINGS 
The UNION shall have the privilege of holding meetings on school premises in a space 




A grievance is defined as any dispute or disagreement arising out of, or concerning the 
interpretation or application of the terms of this Agreement. DISTRICT policies or 
regulations are specifically excluded hear from (See Disciplinary Procedure). 
Parties: 
Any employee or group of employees shall be deemed to be a party to a grievance 
properly submitted in accordance herewith. Employees shall have the right to be 
represented at all steps of the procedure. 
Time Periods: 
In the event an employee is on paid leave, the time periods specified herein shall be 
extended a maximum of thirty (30) days, unless an employee is under incapacitating 
mental or physical disability, which shall further extend the time periods until the 
employee returns to work. 
Grievances filed on behalf of part-time unit members pursuant to Article Vll(3) shall be 
filed first at Step 2 and processed through to arbitration, if necessary, within ninety (90) 
days. 
Stages: 
S tep l . The employee alleging a grievance shall first present his allegations to his 
immediate supervisor on an informal basis within ten (10) working days from the time the 
aggrieved knew, or should have known of the event giving rise to the grievance. The 
supervisor snail respond in writing to the employee within five (5) working days after 
receipt of the grievance. 
Step 2. If the aggrieved party is not satisfied with the decision at Step 1, the 
grievant may proceed to Step 2 within ten (1) working days. The grievance shall be 
presented in writing to the Superintendent of Schools, and shall include the following 
information: 
1. The name and position of the aggrieved party; 
2. A concise statement as to the nature of the grievance, setting forth the 
contract provision(s) alleged to be violated; 
3. The time, place and persons alleged to have been responsible for 
causing the grievance; 
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4. The redress sought; 
5. The signature of the aggrieved person(s). 
Within ten (10) working days from the receipt of the written grievance, the 
Superintendent of Schools, or his designee, shall schedule a hearing. Within ten (10) 
working days of the hearing, the Superintendent of Schools or his designee, shall issue 
a decision in writing. 
Step 3. If the aggrieved party is not satisfied with the decision of the 
Superintendent of Schools or his designee, the grievant may proceed to Step 3 within 
five (5) working days after receipt of the written decision at Stage 2, by filing an appeal 
with the Clerk of the Board of Education. 
The grievance filed with the Clerk of the Board shall contain the same required at Stage 
2, and shall also state the reason for the appeal. The Board of Education or a 
committee of the Board of Education authorized by the Board to hear the grievance, 
shall hear the grievance within fifteen (15) working days from the receipt of the appeal by 
the Clerk of the Board. The Board of Education or its duly authorized committee, shall 
issue a written decision on the grievance within fifteen (15) working days from the date 
of the hearing. 
Step 4. Binding Arbitration. No decision* of the Board of Education involving'a 
grievance may be submitted to binding arbitration except by the Civil Service 
Employees' Association. Any appeal of the Board's decision to arbitration shall be 
commenced by CSEA serving a notice of intent to arbitrate with the District's 
representative and the Board of Education Clerk within ten (10) working days after 
receipt of the written decision by the Board. Within sixty (60) days thereafter, all 
grievances submitted to arbitration shall be submitted to the American Arbitration 
Association and shall be determined by an arbitrator selected to pursuant to, and acting 
under the rules of voluntary labor arbitration. The arbitrator shall have no power to 
amend, modify, change, add to or delete, any portion of this Agreement. His decision 
shall be limited solely to the issue of whether the contract has been violated, and only 
issues of contract violation may be determined by the arbitrator. The arbitrator shall„ 
further have no power to propose a remedy except as to the issue in question. The 
arbitrator shall be bound by substantive principles of law as determined by statute and 
the Courts of the State of New York. The cost of arbitration shall be borne equally by the 
Civil Service Employees' Association and the DISTRICT. 
General Provisions. All grievances must be presented within ten (10) working days of 
the time the aggrieved knew or should have known of the event giving rise to the 
grievance to the first stage of the grievance procedure. (See also definition of time 
periods at the beginning of this procedure.) Failure to bring the grievance at the first 
stage of the procedure within such time limitation, or to appeal a decision to the next 
stage of the procedure within the time limits specified, shall constitute a waiver of the 
grievance, and shall abate. This procedure shall be the sole remedy for any grievance 
as defined. 
DISCIPLINARY PROCEDURE. Once having completed their probationary period, 
employees shall have the right to appeal according to the Grievance Procedure in cases 
of discipline including discharge as follows: 
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a. Competitive class civil service employees shall have the option between a 
Section 75 Hearing or a Just Cause Disciplinary Grievance. However, once the 
election of forums is made, there shall be no right to pursue the other forum. 
b. Noncompetitive and labor class employees shall have recourse only to the just 
cause disciplinary grievance procedure of the Contract. ° 
c. The employer shall have the right, notwithstanding the provisions of Section 75 of 
the Civil Service Law, to write and place into an employees' personnel file, a 
letter of reprimand. Such letter shall be removed from the employee's personnel 
file and given to the employee after three years unless the same has been made 
the subject of charges within that period of time. A letter of reprimand shall be 
answerable by the employee, but it shall not be grievable under the provisions of 
the just cause disciplinary grievance procedure of the Contract. 
d. Any unit member who uses in excess of fifteen (15) sick leave days where there 
is inadequate medical evidence supporting such absences during the final year 
of employment, shall be subject to immediate pay less suspension pending the 
disposition of disciplinary proceedings, as referenced above. 
e. -The parties shall select five (5) arbitrators from the American Arbitration 
Association, Labor Arbitration Panel, who shall serve as a panel of just cause 
grievance arbitrators or Section 75 Civil Service Law Impartial Hearing Officers, 
where applicable. 
1. Herbert Haber 
2. Jeffrey Selchick 
3. David Stein 
f. The panel members shall serve upon the basis of availability and to the extent 
practicable on a rotating basis. 
ARTICLE X 
LABOR-MANAGEMENT COMMITTEE 
There is hereby created a joint Labor-Management Committee. 
PURPOSE: 
The purpose of the Committee shall be to discuss and make recommendations on 
matters of concern to the UNION, Employer or both, affecting labor management 
relations within the District. 
COMPOSITION: 
The UNION shall appoint 3 permanent members to the Committee, the DISTRICT shall 
appoint 3 permanent members to the Committee, and either the DISTRICT or the 
UNION shall have the right to bring in other persons as needed for particular areas of 
information or expertise. 
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CHAIRMANSHIP: 
The chairmanship of the Committee shall alternate between the 6 permanent members 
of the Committee. One meeting shall be chaired by a DISTRICT representative and the 
following meeting shall be chaired by a UNION representative. 
MEETINGS: 
Meetings shall be held on ten days written notice by any three permanent members of 
the Committee to the remaining permanent members of the Committee. 
RECOMMENDATION: 
Recommendation shall be made to the Superintendent by majority vote of the six 
permanent members of the Committee. 
ARTICLE XI 
LAYOFF PROCEDURE Uj \\ ^ f l U -
All layoffs of non-competitive and labor class employees shall be conducted according to 
the following procedure: 
The least senior employee shall be the first laid off within the affected job , ,-^ Jf , 
title. Once laid off, said employee(s) shall have the right to displace a less senior Vfi^ \ t/Wj 
employee in the next lower rated job title. If this is not possible due to lack of u 
seniority or qualifications, the laid off employee shall have the right to move down gf ^ Jy^o 
the ranking of job titles until his seniority and qualifications permit him to displace , ]*$ \ \ £ <' 
aM W ^ 
uv 
a less senior employee. O T , -k 
In each of the above described instances, an employee must be qualified to hold the job, 
or must have previously occupied the title. 
Once laid off, employee(s) shall have the right to recall of up to four (4) years, according 
to the order of seniority. 
Employees subject to recall pursuant to this Article or Section 81 of the Civil Service Law 
shall be so notified by letter mailed by the District, certified mail, return receipt 
requested, to the last address given to the personnel office by the employee. In the 
event that the employee fails to advise the personnel office of his/her decision to return 
to work within ten (10) calendar days of the mailing of said letter, the employee shall be 
deemed to have waived any further employment rights in the District. 
ARTICLE XII 
INDEMNITY 
A. Should any member of the UNION'S bargaining unit be held responsible for the 
treatment of any personnel, including student, that employee shall be held harmless for 
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any actions taken or not taken. In addition, any legal representation required by an 
employee is such a case, shall be supplied, at not expense to the employee, by the 
DISTRICT. 
B. The persons covered under this agreement shall be notified in each school 
building, by the Superintendent of Schools or his designee, as to which person is in 
charge at each said school building when the principal is absent. 
ARTICLE XIII 
COMPATIBILITY WITH LAW 
SECTION 1. PROHIBITION AGAINST STRIKES 
The UNION affirms that it does not assert the right to strike against the District, to assist 
or participate in any such strike or to impose an obligation upon its members to conduct 
or participate in such strike. 
SECTION 2. SEPARABILITY 
This Agreement shall be Construed so as to be compatible with all state, local and 
federal laws, and the validity of the surviving provisions. If the enactment of legislation, 
or a determination by a court of final jurisdiction renders any portion of this agreement 
invalid or unenforceable, such decision shall not affect the validity of the surviving 
portions of this agreement, which shall remain in force and effect as if such invalid 
portions thereto had not been included therein. 
SECTION 3. SAVINGS CLAUSE 
A. This Agreement shall supersede any rules, regulations or practices and bylaws of 
the DISTRICT, which shall be contrary to, or inconsistent with its terms. The provisions 
of this agreement shall be considered a part of the established policies of the DISTRICT. 
B. Any rights, privileges or benefits not modified by this Agreement already awarded 
to the employees of the DISTRICT shall not be rescinded through the terms of this 
Contract 
SECTION 4. MANDATED PROVISIONS OF THE LAW 
Notice, as provided by Section 204-A of the Civil Service Law as amended: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE LAW OR TO PROVIDE THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 




This Agreement shall become effective July 1, 2007 and terminate on June 30, 2010. 
This Contract embodies the entire agreement between the parties and they may not be 
altered except by mutual consent in writing, signed by both parties. 
BOARD OF EDUCATION 
ENLARGED CITY SCHOOL DISTRICT 
OF NEWBURGH, NEW YORK 
PRESIDENT 
SUPERINTENDENT OF SCHOOLS 
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, 
AFL-CIO, THE RECOGNIZED UNION FOR NEWBURGH CITY SCHOOL DISTRICT 























Audio-Visual Repair Tech. 
Television Production 
Director 
Director of School Facilities 
and Operations 
Library Director IV 
School Lunch Director 
Junior Accountant 
Assistant Library Director II 
Transportation Coordinator 























Gary St. John 
Frank Dominick 
VACANT 























CIVIL SERVICE SALARY SCHEDULE 
JOB TITLE CATEGORY GUIDE OLD SALARY 
CODE SCHEDULE 
ACCT. CLK. 
ACCT. CLK. TYPIST 
CLERK 
DATA PROC. CLK. 
SR. ACCT. CLK. TYPIST 
SR. ACCT.CLK. 
SR. CLERK 
SR. SCHOOL MANAGER 











































NFA HD. CUSTODIAN 
SR. CUSTODIAN 
SCHOOL MONITOR 
SR. SCHOOL MONITOR 
MATRON 
AUDIO VISUAL 























































































































AST MICRO TECH 
MICRO TECHNICIAN 
MEDIA TECHNICIAN 
AV REPAIR TECH. 

















FOOD SERVICE HELP 10M F 
COOK 
COOK MANAGER 
LUNCH MGR. JHS 10 M 
NFA LUNCH MGR 









PRINCIPAL LIBR. CLK. 
Sr. Accl. Clk. w/2% drff. 

















































































HOURLY RATES SCHEDULES 
ACCT. CLERK 5 
ACCT. CLERK TYPIST 5 
CLERK/TYPIST 7 
MATRON 7 
SCHOOL MONITOR 7 
LUNCH MONITOR 7 
CUSTODIAN 8 
LIBRARY GUARD 6 
LIBRARY 1 & SUN. SUB 6 
SR. LIBRARY PAGE 6 
LIBRARY TYPIST 6 
LIBRARY TRAINEE 6 
LIBRARY ASSISTANT 6 
MACHINE TECH. 6 
FOOD SERV. HELPER 9 






















































































CLERK HEALTH OFFICE 
AIDE HEALTH OFFICE 
TYPIST 





































NORTH HIGH J SSOM Y 
SCHOOL7DEPT 
PRE K RENWICK 



















AIDE HEALTH OFFICE 
TYPIST 
TYPIST 









CLERK HEALTH OFFICE 
TYPIST 





CLERK HEALTH OFFICE 
AIDE HEALTH OFFICE 
TYPIST 
TYPIST 























































































CIVIL SERVICE SALARY SCHEDULE FOR ADMIN 2 
2007/08 SCHOOL YEAR 
JOB TITLE 
ACCT. CLK. 
ACCT. CLK. TYPIST 
CLERK 
DATA PROC. CLK. 
SR. ACCT. CLK. TYPIST 
SR. ACCT. CLK. 
SR. CLERK 
SR. SCHOOL MANAGER 







STUDENT INFO SPECIALIST 
STUDENT RECORDS DATABASE 
AST. TO DIR OF TRANSPORTATION 
TRANSPORTATION INFO. SPEC. 

























SR. SCHOOL MONITOR 
MATRON 
AUDIO VISUAL 




































































































































































































































































































































































































































































































































































SR. PROGRAMER OPERATOR 
BROADCAST SPEC. 
COMMUNICATION SPEC 
AST MICRO TECHNICIAN 
MICRO COMP TECHNICIAN 
AV REPAIR TECH. 
MEDIA TECHNICIAN 
WEBMASTER 













DATA BASE It (NOT IN WINCAP)NOT USED 
TEACHER AIDE 
LEAD CHILD CARE PROVIDER 
FOOD SERV HELP 10M 
COOK 
COOK MANAGER 
LUNCH MGR. JHS 10 M 
SCHOOL LUNCH MGR.1 (NEW SCH) 
NFA LUNCH MGR 










PRINCIPAL LIBR. CLK. 
Sr. Acct. Clk. w/2% diff. 
SR. LIBRARY MONITOR 
HOURLY RATES 
ACCT. CLERK 








LIBRARY 1 & SUN. SUB 


































































































































































































































































































































































































































































































































FOOD SERV. HELPER 
FOOD SERV. HELPER-After 11/1/07 
TEACHER AIDES 
EARLY CHILD CARE HOURLY 
RETIREES 
POLICE 
























































































CIVIL SERVICE SALARY SCHEDULE FOR ADMIN 2000 
2008/09 SCHOOL YEAR 
JOB TITLE 
ACCT. CLK. 
ACCT. CLK. TYPIST 
CLERK 
DATA PROC. CLK. 
SR. ACCT. CLK. TYPIST 
SR. ACCT. CLK. 
SR. CLERK 
SR. SCHOOL MANAGER 







STUDENT INFO SPECIALIST 
STUDENT RECORDS DATABASE 
AST. TO DIR OF TRANSPORTATION 
TRANSPORTATION INFO. SPEC. 
COMMUNITY RELATIONS SPEC. 
PRE-K REGISTRATION SPECIALIST 
TRANSITIONAL SERVICE SPECIALIST 






























































































































































































































































































































































































































































































































































































COMP. OPER. TRAINEE 
PROGRAM OPERATOR 
SR. PROGRAMER 
SR. PROGRAMER OPERATOR 
BROADCAST SPEC. 
COMMUNICATION SPEC 
AST MICRO TECHNICIAN 
MICRO COMP TECHNICIAN 
AV REPAIR TECH. 
MEDIA TECHNICIAN 
WEBMASTER 
WEB CONTENT SPECIALIST 
TECHNOLOGY INFO SPECIALIST 





















DATA BASE II (NOT IN WINCAP)NOT USED 
TEACHER AIDE 
LEAD CHILD CARE PROVIDER 
FOOD SERV HELP 10M 
COOK 
COOK MANAGER 
LUNCH MGR.JHS 10 M 
SCHOOL LUNCH MGR.1 (NEW SCH) 
NFA LUNCH MGR 










PRINCIPAL LIBR. CLK. 
Sr. Acct. Clk. w/2% dlff. 
SR. LIBRARY MONITOR 
HOURLY RATES 
ACCT. CLERK 





































































































































































































































































































































































































































































































































LIBRARY 1 & SUN. SUB 





FOOD SERV. HELPER 
FOOD SERV. HELPER-After 11/1/07 
TEACHER AIDES 
EARLY CHILD CARE HOURLY 
RETIREES 
POLICE 














































































































































CIVIL SERVICE SALARY SCHEDULE FOR ADMIN 2000 
2009/10 SCHOOL YEAR 
JOB TITLE 
ACCT. CLK. 
ACCT. CLK. TYPIST 
CLERK 
DATA PROC. CLK. 
SR. ACCT. CLK. TYPIST 
SR. ACCT. CLK. 
SR. CLERK 
SR. SCHOOL MANAGER 







STUDENT INFO SPECIALIST 
STUDENT RECORDS DATABASE 
AST. TO DIR OF TRANSPORTATION 
TRANSPORTATION INFO. SPEC, 
COMMUNITY RELATIONS SPEC. 
PRE-K REGISTRATION SPECIALIST 
TRANSITIONAL SERVICE SPECIALIST 






























































































































































































































































































































































































































































































































































































SR. PROGRAMER OPERATOR 
BROADCAST SPEC. 
COMMUNICATION SPEC 
AST MICRO TECHNICIAN 
MICRO COMP TECHNICIAN 
AV REPAIR TECH. 
MEDIA TECHNICIAN 
WEBMASTER 
WEB CONTENT SPECIALIST 
TECHNOLOGY INFO SPECIALIST 



















DATA BASE II (NOT IN WINCAP)NOT USED 
TEACHER AIDE 
LEAD CHILD CARE PROVIDER 
FOOD SERV HELP 10M 
COOK 
COOK MANAGER 
LUNCH MGR. JHS 10 M 
SCHOOL LUNCH MGR.1 (NEW SCH) 
NFA LUNCH MGR 










PRINCIPAL LIBR. CLK. 
Sr. Acct. Clk. w/2% diff. 
SR. LIBRARY MONITOR 
HOURLY RATES 
ACCT. CLERK 


















































































































































































































































































































































































































































































































































LIBRARY 1 & SUN. SUB 





FOOD SERV. HELPER 
FOOD SERV. HELPER-After 11/1/07 
TEACHER AIDES 
EARLY CHILD CARE HOURLY 
RETIREES 
POLICE 
LONGEVITY FOR CONFIDENTtALS 
10YRS 
15YRS 
20YRS 
25YRS 
STEP1 
26.70 
11.62 
11.80 
20.78 
20.38 
13.74 
11.62 
9.65 
11.62 
9.14 
17.03 
31 
1,480 
2,530 
3.150 
4,630 
STEP 2 
28.28 
12.03 
12.56 
21.87 
21.56 
14.36 
12.03 
10.12 
12.03 
9.58 
1,480 
2,530 
3,150 
4,630 
I 
STEP 3 
29.82 
12.74 
12.96 
23.05 
22.73 
14.69 
12.74 
10.63 
12.74 
10.07 
STEP4 
31.48 
13.12 
13.41 
24.30 
23.82 
15.47 
13.12 
11.15 
13.12 
10.58 
STEP5 
32.89 
13.74 
14.15 
25.54 
25.08 
15.93 
13.74 
11.72 
13.74 
11.11 
STEP6 
34.47 
14.36 
14.61 
26.64 
26.19 
16.72 
14.36 
11.95 
14.36 
11.66 
STEP 7 
36.03 
14.99 
15.10 
27.75 
27.24 
17.49 
14.99 
12.55 
14.99 
12.24 
LONG 10 
1.10 
0.45 
0.45 
0.86 
0.85 
0.54 
0.45 
0.44 
0.45 
0.43 
LONG15 
2.20 
0.90 
0.90 
1.72 
1.70 
1.08 
0.90 
0.88 
0.90 
0.86 
LONG 20 
3.30 
1.35 
1.35 
2.58 
2.55 
1.62 
1.35 
1.32 
1.35 
1.29 
LONG 25 
4.40 
1.80 
1.80 
3.44 
3.40 
2.16 
1.80 
1.60 
1.80 
1.72 

